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Y 3.Eq 2: 2 D 63/10/998

Y3.Eq2:2D63/6
Y 3.Eq 2: 2 D 63/9/998

Y 3.Eq 2: 2 D 63/5/998
Y 3.Eq 2: 2D 63/7/998

Y 3.Eq 2: 2 D 63/3/998

Y 3.Em 7/2: 9/1
Y 3.Em 7/2: 9/2
Y 3.Em 7/2:9/3
Y 3.Em 7/2: 9/4
Y 3.Em 7/2:9/5

Y 3.Em 7/2:9/6
Y 3.Em 7/2:9/7
Y 3.Em 7/2: 9/8
Y 3.Em 7/2: 9/9
Y 3.Em 7/2: 9/10
Y 3.Em 7/2: 9/11
Y 3.Em 7/2: 9/12
Y 3.Em 7/2: 9/13
Y 3.Em 7/2: 9/14
Y 3.Em 7/2: 9/15
Y 3.Em 7/2: 9/16

Y 3.Em 7/2:9/17
Y 3.Em 7/2:9/18

Y 3.Em 7/2:9/19
Y 3.Em 7/2:9/20
Y 3.Em 7/2:9/21

Y 3.Em 7/2:9/22
Y 3.Em 7/2:9/23
Y 3.Em 7/2:9/24
Y 3.Em 7/2:9/25
Y 3.Em 7/2:9/26
Y 3.Em 7/2:9/27
Y 3.Em 7/2:9/28

Y 3.Em 7/2:9/29
Y 3.Em 7/2:9/30

Y 3.Em 7/2:9/31
Y 3.Em 7/2:9/32

Employer EEO responsibilities: the law on recruitment and hiring and EEO investigative
procedures.

Theories of discrimination: intentional and unintentional employment discrimination
Sex discrimination: employment discrimination prohibited by Title VII of the Civil Rights
Act of 1964, as amended, and the Equal Pay Act of 1963

Age discrimination: employment discrimination prohibited by the Age Discrimination in
Employment Act of 1967, as amended

Disability discrimination: employment discrimination prohibited by the Americans with
Disabilities Act of 1990

National origin discrimination: employment discrimination prohibited by Title VIl of the
Civil Rights Act of 1964, as amended

State and local labor force statistics

Establishing reporting in the united states

job vacancy statistics in the united states

rural employment and unemployment statistics

a comparison and assessment of seasonal adjustment methods for employment and
unemployment statistics

longitudinal surveys and labor market analysis

employment and unemployment statistics and the ceta prime sponsor

measuring types of unemployment: implications for unemployment statistics
microeconomic aspects of employment and unemployment statistics

employment and unemployment statistics in collective bargaining

gross change data: the neglected data base

the measurement, behavior, and classification of discouraged workers

labor force concepts and definitions in view of their purposes

labor supply and social welfare benefits in the united states

some sources of error in labor force estimates from the current population survey

the implications of changing family patterns and behavior for labor force and hardship
measurement

an evaluation of unemployment data needs in macro models

the adequacy of occupational data on employed and unemployed workers for analyzing
labor market behavior

the labor utilization framework: assumptions, data, and policy implications
Occupational projections for national, state, and local areas

Employment and earnings data needed to measure the impact of public programs and
policies

Improving the presentation of employment and unemployment statistics

Views on employment statistics from the press, business, labor and Congress

Insured unemployment data

Labor force data needs for macroeconomic planning and projections

Labor market data needs relating to antidiscrimination activity

The measurement and significance of labor turnover

Employment and unemployment statistics as indexes of economic activity and capacity
utilization

Labor market data needs from the perspective of "dual" or "segmented" labor market
research

unemployment statistics in the united states and the republic of germany

on the seasonal adjustment of economic time series aggregates

an appraisal of new sources of employment and unemployment statistics



Y 3.Em 7/2:9/33
Y3.Em7/2:2L11/app./v.2
Y 3.Em 7/3:10/89-03
Y3.En2:2P93
Y3.En2:2P94
Y3.En2:2Un3

Y 3.Eq1.2: F31/2

Y 3.Eq 2: 1/967

Y 3.Eq 2: 1/968

Y 3.Eq 2: 1/970

Y 3.Eq 2:1/971

Y 3.Eq 2: 1/972

Y 3.Eq 2: 1/975

Y 3.Eq 2: 1/982

Y 3.Eq 2: 1/983

Y 3.Eq 2: 2 Af2/977

Y 3.Eq 2: 2 Am 3/2/2001

Y 3.Eq 2: 2 Am 3/2/2006

Y 3.Eq 2: 2 Am 3/2/spanish
Y3.Eq2:2 Am 3/3

Y 3.Eq 2: 2 Am 3/3/Spanish
Y3.Eq2:2Am 3/4

Y 3.Eq 2: 2 Am 3/4/spanish

Y3.Eq2:2C37
Y3.Eq2:2B56
Y 3.Eq 2: 2 B 46/998

Y 3.Eq2:2C73/2
Y 3.Eq 2: 2 C 73/3/999
Y 3.Eq2:2 C83/2
Y 3.Eq2:2 D 63/2

Y 3.Eq2:2 D 63/11

Y 3.Eq 2: 2 D 63/11/2003
Y3.Eq2:2Eel

Y 3.Eq 2: 2 Em 7/5/976
Y3.Eq2:2Em 7/3
Y3.Eq2:2Em 7/7
Y3.Eq2:2Em 7/8

Y 3.Eq2:2 Em 7/10

Y3.Eq2:2H36
Y3.Eq2:2C49/2
Y 3.Em 7/3:9/33

employment and unemployment statistics for nonmetropolitan areas

data collection, processing and presentation

using performance management to achieve quality program results

plan for privatization of the united states enrichment corporation

proven efficient reliable

united states enrichment corporation

information for the federal sector

annual report

annual report

annual report

annual report

annual report

annual report

annual report

annual report

affirmative action plan

the americans with disabilities act: questions and answers

the americans with disabilities act: questions and answers

la ley para personas con impedimentos: preguntas y respuestas

the americans with disabilities act: your responsibilities as an employer

la ley para personas con impedimentos: sus responsabilidades como empleador
the americans with disabilities act: your employment rights

la ley para personas con impedimentos: los derechos laborales de las personas con
impedimentos

the charging party: your rights and responsibilties

differences in the occupational standing of black workers among industries and cities
“best” equal employment opportunity policies, programs, and practices in the private
sector

communicating and interacting with people who have disabilities

office of federal operations federal sector programs

counseling federal eeo complainants

americans with disabilities act (ADA) training and implementation network list of
participants

federal laws prohibiting job discrimination

federal laws prohibiting job discrimination

EEOC at a glance

EEOC at a glance

toward fair employment and the eeoc

employment opportunity in the schools

tips on empoloyee counseling

the story of the united states employment opportunity commission: ensuring the
promise of opportunity for 35 years

help wanted ... oris it?

Legislative history of titles VII and Xl of Civil Rights Act of 1964

The employment effects of the North American Free Trade Agreement:
recommendations and background studies
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21n2
21n2/991
21n 2/993
2 1n 2/995
2 1n 2/997
21n2/998
2 In 2/2000
2 In 2/2004
21n2/971/v.1
21n2/971/v.2
21n2/971/v.3
21n2/971/v.4
21n2/971/v.5
21n2/971/v.6
21n2/971/v.7
21n2/971/v.8
21n2/971/v.9

21In2/971/v.10

2 L44/4/span.
2157/5

2 L 44/975
2157/6

2144/2/990
2L44/979

2 M 66/3/970
2M66/4

2 M 66/6
2M66/7/978
2 M 66/8/979
20b4

2P43

2P87

2P94

2R24

2R27

2R31

2R44

2R 44/3
2S5e9/3
25t2/973/v.1
25t2/973/v.4
25t 2/973/v.5
25t 2/973/v.6
2S5t 2/973/v.7
25t 2/973/v.8
25t 2/973/v.9

25t 2/973/v.10
25t 2/973/v.11
25t 2/973/v.12

indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends
indicators of equal employment opportunity — status and trends

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

Leyes federales que prohiben el discimen en el empleo: preguntas y respuestas
where to file your charge

laws and rules you should know

hearings before the united states equal employment opportunity commission on job
segregation and wage discrimination

laws enforced by the u.s. equal employment opportunity commission
job discrimination

utilization of minority and women workers in certain major industries
utilization of minority and women workers in the public utilities industry
minorities and women in apprenticeship programs and referral unions
minorities & women in public elementary and secondary schools
minorities & women in institutions of higher education, 1979

national origin discrimination in employment is unlawful

personnel testing and equal employment opportunity

they have the power we have the people

promise vs. performance

resources for affirmative recruitment

on religious accommodation

employer eeo responsibilities

know your rights: what you should know about equal employment opportunity
making a right a reality

preventing & addressing sexual harassment

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government
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toward job equality for women
discrimination in white collar employment
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Y 3.Eq 2: 11/53
Y3.Eq2:2D63/4

Y3.Eq2:8Es7

Y 3.Eq2:11/52-3

Y 3.Eq2:11/52-4

Y 3.Eq 2:11/52-5

Y 3.Eq2:11/52-6

Y 3.Eq2:11/54

Y 3.Eq 2: 11/55

Y 3.Eq 2: 11/56

Y 3.Eq 2: 12/1/pt.1
Y 3.Eq 2: 12/1/pt.2
Y 3.Eq 2: 12/1/pt.3
Y 3.Eq2:12/2/v.1

Y 3.Eq2:12/2/v.2

Y 3.Eq 2: 12/969/v.1
Y 3.Eq 2: 12/969/v.2
Y 3.Eq 2: 12/970/v.1
Y 3.Eq 2: 12/970/v.2
Y 3.Eq 2:12/973/v.1
Y 3.Eq 2: 12/973/v.2
Y 3.Eq 2:12/973/v.3
Y 3.Eq 2:12/973/v.4
Y 3.Eq 2: 12/973/v.5
Y 3.Eq 2:12/973/v.6
Y 3.Eq 2:12/973/v.7

Black experiences versus Black expectations: a case for fair-share employment
Sex discrimination: employment discrimination prohibited by Title VII of the Civil Rights Act of
1964, as amended, and the Equal Pay Act of 1963

The ABC's of EEO for small businesses and supervisors
minorities and women in state and local government
minorities and women in state and local government
minorities and women in state and local government
minorities and women in state and local government
minorities and women in private industry

minority and female membership in referral unions, 1974
women: the path to equal employment

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report

equal employment opportunity report
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Y 3.Eq 2: 2 St 2/975/v.1
Y 3.Eq 2: 2 St 2/975/v.2
Y 3.Eq 2: 2 St 2/975/v.3
Y 3.Eq 2: 2 St 2/975/v.4
Y 3.Eq 2: 2 St 2/975/v.5
Y 3.Eq 2: 2 St 2/975/v.6
Y 3.Eq 2: 2 St 2/975/v.7
Y3.6q2:2T76
Y3.Eq2:2T 69

Y 3.Eq2:2 W 84/2
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minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government

minorities and women in state and local government
equal employment opportunity in trucking: an industry at the crossroads
general information for travelers
affirmative action programs for women: a survey of innovative programs
eliminating discrimination in employment: a compelling national priority



Y 3.Eq 2: 8 Eq 2/992/v.1 eeoc compliance manual
Y3.Eq2:8M31/2 a guide for managers and supervisors
Y 3.Eq 2: 8 57-996 job classification guide

Y3.Eq2:8P 25 new investigator training

Y3.Eq2:8R31/2 training on respondent defenses

Y3.Eq2:8Se6 legal services manual for title vii litigation

Y3.Eq2:85t2 state and local program handbook

Y3.Eq2:8T22 A Technical assistance manual on the employment provisions (Title 1) of the Americans with
Disabilities Act

Y 3.Eq 2: 10-2/965-66 first annual digest of legal interpretations

Y 3.Eq 2: 11/967-20 employment patterns in the drug industry, 1966
Y 3.Eq 2: 11/970-30 employment profiles of minorities and women in the smsa’s of sixteen large cities, 1970

Y 3.Eq 2:11/42 the employment status of Spanish surnamed americans

Y 3.Eq 2:11/43 employment profiles of minorities and women in 20 large smsa’s
Y 3.Eq2:11/44 minorities and women in referral units in building trade unions

Y 3.Eq 2:11/49 employment profiles of women & minorities in 23 metropolitan areas
Y 3.Eq 2:11/50 equal employment opportunity report

Y3.Eq2:11/51 employment opportunity in the schools

Y3.Eq2:8Eq2/2 eeoc and the laws it enforces: a reference manual

Y3.Eq2:8Em 7/3/v.1 affirmative action and equal employment

Y3.Eq2:8Em 7/3/v.2 affirmative action and equal employment

Y 3.Eq2:11/52-1 minorities and women in state and local government

Y 3.Eq2:11/52-2 minorities and women in state and local government
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Y3.T22/2:12V 13 Adverse reactions to HIV vaccines: medical, ethical, and legal issues
Y3.EQ2:2D63/8 Theories of discrimination

Y 3.EQ 2: 8/AM 3/992 americans with disabilities act handbook

Y 3.EQ 2: 12-2/979 job patterns for minorities & women in apprenticeship programs & referral unions
Y 3.EQ 2: 12-3/979 minorities & women in public elementary & secondary schools

Y 3.EQ2:12-4/978 minorities & women in state and local government

Y 3.EQ 2: 12-4/980 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/985 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/989 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/990 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/993 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/995 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/997 job patterns for minorities & women in state and local government
Y 3.EQ 2: 12-4/999 job patterns for minorities & women in state and local government

Y 3.EQ 2: 12-4/2001 job patterns for minorities & women in state and local government

Y 3.EQ 2: 12-4/2003 job patterns for minorities & women in state and local government

Y 3.EQ 2:12-5/983 annual report on the employment of minorities, women & handicapped individuals in the
federal government

Y 3.EQ 2:12-7/2002  job patterns for minorities & women in private industry

Y 3.EQ 2: 12-6/983 job patterns for minorities & women in higher education

Y 3.EQ 2: 12-4/991 job patterns for minorities & women in state and local government
Y3.EQ2:25p2 spanish surnamed American employment in the southwest
Y3.R31/2:2ABS8 statistical abstract

Y 3.EQ 2: 16/984-85 coordination of federal equal employment opportunity programs



Y 3.EQ 2: 16/987-88 coordination of federal equal employment opportunity programs
Y3.L71:2Ac?2 collaborative approaches to accountability

Y3H74:2T22 teaching about the holocaust

Y 3.E1 2/3: 2/S5t 2/4 federal and state campaign finance laws

Y 3.EQ 2: 16/978-79 coordination of federal equal employment opportunity programs

Y3.EQ2:17F31 federal agency equal employment opportunity public information materials

Y 10.2: G 28/2 Who pays and when?: an assessment of generational accounting

Y3.EQ2:2Am 3/6 the americans with disabilities act: a primer for small business

Y 3.EQ 2: 2 Am 3/2/996 the americans with disabilities act questions and answers

Y3.Et3:2In8 Ethics & procurement integrity: what you need to know as a federal employee involved in the
procurement and acquisition process

Y3.Et3:2L44 compilation of federal ethics laws
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Y 3.Eq 2: 12/973/v.8  equal employment opportunity report

Y 3.Eq 2: 12/973/v.9 equal employment opportunity report

Y 3.Eq 2: 12/973/v.10 equal employment opportunity report

Y 3.Eq 2: 12/975/v.1 equal employment opportunity report

Y 3.Eq 2: 12/975/v.2 equal employment opportunity report

Y 3.Eq2:12/978/v.1  minorities & women in private industry

Y 3.Eq2:12/978/v.2  minorities & women in private industry

Y 3.Eq2:12/979/v.1  minorities & women in private industry

Y 3.Eq2:12/979/v.2  minorities & women in private industry

Y 3.Eq2:12/980/v.1  job patterns for minorities & women in private industry
Y 3.Eq2:12/980/v.2  job patterns for minorities & women in private industry
Y 3.Eq2:12/981/v.1  job patterns for minorities & women in private industry
Y 3.Eq2:12/981/v.2  job patterns for minorities & women in private industry
Y 3.EQ 2: 12-7/985 job patterns for minorities & women in private industry
Y 3.EQ 2: 12-7/986 job patterns for minorities & women in private industry
Y 3.EQ 2: 12-7/989 job patterns for minorities & women in private industry
Y 3.EQ 2: 12-7/990 job patterns for minorities & women in private industry



